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COL JOBSON RETIRES 


On 31 August one of the senior ranks in the Corps, Col RF Jobson, Com¬ 
manding Officer at 202 Base Workshop RCEME, Montreal, retired from the Army. 
He will be succeeded by Col CW Jones. 

In the retiring of Colonel Jobson, the Army in general and tne cmrps iri 
particular will be losing a man of no mean experience and stature. He has been 
associated with the Army for some forty years and has seen service with Artill¬ 
ery, Armoured, Ordnance and RCEME Corps and has held, at one time or 
another, the majority of Staff and Command Appointments open to RCEME officers. 

Colonel Jobson is a man who works for the men. No one is too unimportant 
or no item too small to merit his personal attention. He has the happy faculty 
of being able to talk with the men on the job and men are able to talk with him. 

This officer will be indeed missed by 202 Base Workshop and the Longue 
Pointe Garrison (which he has commanded since Jan 58). So we say goodbye to 
this very able and sincere person who has been so prominent in the affairs of 
the Corps throughout Canada and wish him and his. Godspeed and good luck in 
whatever he may undertake in the future. 


SUGGESTION AWARD FOR LT AM GILBERT 

The largest award ever made under the Public Services Suggestion Award 
Plan, was presented by Justice Minister Davie Fulton to Lt AM Gilbert RCEME 
before a crowd of 1,200 civil servants in the Capitol Theatre, Ottawa, on 
17 Sep 58, 

Mr Gilberts' award of $1,750 was given in recognition of his developing 
the Radiac Point Calibrators. This instrument will save the government many 
thousands of dollars as it forestalled the necessity of purchasing a much more 
expensive piece of test equipment. 

This is another noteworthy addition to the list of RCEME personnel who 
have many times recently received recognition by awards for the suggestions 
they have submitted. 


RADIATION SAFETY OFFICERS RCEME 

On the 8 Sep 58, ten RCEME officers started a two week Radiation Safety 
Officer RCEME course. This course consisted of a physics review at the Joint 
ABC Warfare School, Camp Borden, and Health Physics Control employment at 
the Atomic Energy of Canada, Limited, Chalk River, Ont. 


It has been found necessary to give special training to RCEME personnel 
in decontamination and'health physics control. This is required to meet RCEME 
commitments in inspection and repair of equipments containing isotopes. 

RCEME Radiation Safety Officers should be available in each Command, 
in the RCEME School, and at 202 Base Workshop, as advisers to the RCEME 
commanders. 

All radio artificers are qualified as Radiation Safety NCOs. They are 
capable of doing the Inspection, Repair, and Health Physics control necessary 
on the job. 


SCALING 

There is a service in RCEME, called the Scales Engineering Section, 
which few people have heard of and must have very vague ideas as to its purpose 
A little publicity may assist RCEME personnel to understand the organization 
and function of this section. 

The Scales Engineering Section consists of ADEME Scales Engineering in 
DEME, and two Sections: 

Technical Stores Scaling Section, 202 Base Workshop, 

and Mechanical Stores Scaling Section, 204 Base Workshop. 

These Sections are known as TSSS and MSSS respectively. 

Scales documents are produced under the authority of DEME upon receipt 
of a Request for Scales from DOS. Scales Engineering Section^, process these 
requests and forward them to TSSS or MSSS for action, where the following doc¬ 
uments are produced:- 

Initial Spares Schedules 
Provision Schedules 
Issue Scales (Canada) Field 
Issue Scales (War) Field 
Issue Scales (Canada) LAD 
Issue Scales (War) LAD 
Issue Scales (War) Base 
Overhaul Program Scales 
Issue Scales Special 
Canadian Basic Scales 

On receipt of a Request for Scales, the Scaling Section procures drawings, 
catalogues, recommendations from manufacturers, and any other pertinent in¬ 
formation obtainable from service or manufacturers' sources. The Scales Sec¬ 
tions work very closely with the Directorate of Cataloguing, and Equipment Re¬ 
quirements (DCER) to establish the correct cataloguing numbers and nomencla¬ 
ture of spare parts. 

Many factors are taken into consideration in the production of a scale, 
such as the PRS policy, policy on stocking spares, life of the equipment, and 
wear and tear. 
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Those scales that concern RCEME are Issue Scales and Overhaul,Program 
Scales, the latter for Base Workshop use. Issue Scales are a guide to initial 
stocking of spare parts by units responsible for carrying out repairs and RCOC 
units responsible for holding spare parts. Depot Stock Levels (DSLs) are estab¬ 
lished initially from the scale and adjusted according to usage experience. 

Spare parts usage returns are very important to the Scales Section, in that 
scales documents can be amended to a realistic figure as a result of experience 
and use of spare parts in the field. 

This subject is covered, in so far as RCOC is concerned in Ord Manual 
Vol 2 Chap 116; for RCEME, see EME Manual Static Ops S Oil and S 012. 

Please don't blame the scale for lack of spares. Have you sent your usage 
return in lately’ 

- Major JH Bourne ; 


LIMITATION OF THE M26A1 TANK TRANSPORTER 

Although the M26A1 is an authorized equipment of the field workshop it has 
a very limited role which, due to its weight and turn radius, does not include any 
cross-country performance. 

In Camp Gagetown the M26A1 is confined to three main roads, and can only 
move on these with great difficulty. The main problem encountered is the bridge 
classification. Except for bridges on main highways the normal metal or wooden 
bridges are class 20, whereas the M26A1 when loaded is approximately a class 
100 vehicle. The main NORTH-SOUTH secondary road through Camp Gagetown 
crosses the NEREPIS River at Armstrong Corner. If the M26A1 is required to 
cross this bridge with a load, it must first unload, cross the bridge empty and^ 
then winch the load across the bridge. This operation is not only time consuming 
but may cause damage or be impossible if the load cannot be moved with ease. 

The second major problem is the width of the vehicle. Since it is 10 feet 
11 inches wide it requires a special insurance policy which restricts it to camp 
area, or requires that it have RCMP or C Pro C escort while travelling on 
public highways. On secondary roads it presents a hazard to all other traffic. ,j 

During exercise "SNEAKY PEAKY" in the 1958 Gagetown concentration 
the M26A1 was used to transport a TD 24 tractor to the new workshop site. To 
return, it was necessary to turn the vehicles around. The turn was attempted 
on a piece of ground apparently hard and capable of carrying normal military 
vehicles, but the M26A1 bogged down immediately. The front winch cable was 
broken on the first attempt to winch out,using the TD 24 as a stay. Using the 
TD 24, the trailer was then disconnected and pushed and pulled to one side. An 
attempt was then made to winch out using the rear winch of the M26A1 but this 
only tended to bog the M26A1 more, because of the high position of the winch. 

The recovery was finally accomplished, using the TD 24 as a towing veh¬ 
icle and applying the drive to the road wheels of the M26A1. The entire oper¬ 
ation took several hours. 

Although under favourable circumstances the M26A1 Tank Transporter 
is good for long runs on good roads, there is still a need for-a tank transporter 
in the Canadian Army which will give better cross-country and operational per¬ 
formance. 


- Lt KI Anderson 
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QPERATION 'HAND TOOLS' 


IF Hand Tools 

For some time workshops have been plagued with 'in lieu' substitutions of 
hand and other tools which, generally speaking, are not satisfactory. In an at¬ 
tempt to improve this situation, a full-scale exercise on the segregation of hand 
tools in 26 COD and all RODs across the country was started in early August. 

The responsibility for segregation of ROD stocks under those items which 
should be issued and those items which should not be issued was left to command 
EME and Command OO to arrange the detail. The principles were provided by 
AHQ. 

Inspection of the stock at 26 COD, on the other hand, became the respon¬ 
sibility, of AHQ, and DOS and DEME worked out a plan whereby 8 NCOs and WOs 
from DEME moved to Cobourg for the period 5 Aug to 8 Sep. The COD cleared 
approximately 20,000 sq ft of floor space and set up three separate conveyor lines. 
These lines employed in the neighbourhood of 100 men who opened all packages o 
hand tools for inspection, and after inspection repackaged those items suitable 
for continued issue. Unsuitable tools were, in certain limited cases, offered as 
alternative items, but for the most part arrangements were made for their dis¬ 
posal. The depot held some 8,000 line items, many in considerable quantity. As 
an example, the holding of screwdrivers was over 100,000,. each of which had to 
be examined, segregated as serviceable or otherwise, and then re-identified to 
the proper nomenclature. 

During the exercise a visit was made by a representative from the Deputy 
Minister's office who was shown many examples of inadequate, obsolescent, or 
dangerous tools. Some of these items were new, having been purchased during 
wartime, but were now completely unsuitable for use in the service; or else the 
equipment for which they were designed was no longer used by the army. 

The report from Command EMEs with respect to the exercise held in the 
various RODs has not yet been analysed; however, it is hoped the ultimate re¬ 
sults will be that the issuing of unsatisfactory hand tools will cease. If such 
tooling gets into a workshop it should not be issued to craftsmen but rather 
tagged as unserviceable, signed by the OI/C, and returned to the appropriate 
ROD, where it will again be inspected by RCEME personnel and arrangemen s 
made for its disposal as necessary. 


PLANS AND TRAINING 

Granting of Trades Pay 

There have be'en numerous instances lately of unit commanding officers 
authorizing upgrading of tradesmen to group 3 level in trades requiring a 
course at RCEME School. This has resulted in D Pers having to obtain special 
authority for the period during which they have drawn group 3 in order to avoid 
financial hardship to personnel involved. 

Commanding officers should ensure that they are fully familiar with the 
regulations covering trades qualification (Canadian Army Manual of Trades and 
Specialties) and if in doubt, request advice from AHQ through normal channels. 
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Selection - Senior NCO Courses 

The following policy has been adopted in the Corps, effective immediately, 
and it is important that all ranks be informed. 

When an NCO has failed the Senior NCO assessment or the Senior NCO 
course twice, he will not be selected a third time until specifically recommended 
by the Command EME. 


PASS IT ON! 


The first issue of the bulletin dated 1 May 56 
showed what the distribution was going to be and sug¬ 
gested that the contents be discussed with workshop 
officers. Technical matters are reviewed from time 
to time in the bulletin, which could provide advance 
information for the tradesmen but many instances 
have occurred where the man in the shop has heard 
nothing about them. 


ARMAMENT 


Permissive Repair Schedules' 

Permissive Repair Schedules on standard equipment have been revised 
and now contain a new system to indicate stage of repair. EME Manual General 
H 300 explains this. 

Sight Tests 

EME Manual instructions for the 105 mm How and 155 mm How are being 
revised and will contain sight tests and adjustments not included in previous 
issues. 

Exercising Recoil Mechanisms 

The difficulty of exercising recoil systems due to lack of suitable equip¬ 
ment has been overcome by the adoption of the 25 pr apparatus pulling back 
C No 7 Mk 1 for use on the 105 mm How and the development of a new apparatus 
for the 155 mm How. 


SMALL ARMS 

Rifles 7.62 MM, FN (Cl ) 

Engineering trials have revealed that the piston 1005-21-150-3981 fitted to 
rifles 0L0001 to 4L3831 will not stand up to the more severe cycle of the Rifles 
Automatic 7. 62 mm FN (C2). Accordingly, a new gas piston, 1005-21-103-1083 
is being introduced at Rifle Ser No 4L3831 and will be fitted to all automatic 
rifles. The new piston is readily identified by the figure "2" stamped on the dia 
near the small end. Piston 1005-21-150-3981 will continue to be demanded and 
used on the Rifle Cl until stocks are exhausted. 



n 
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To overcome fracturing of the breechblock a new design extractor 1005-21- 
103-1085 is being introduced at Rifle 4L1000 and will be fitted to all Rifles Auto¬ 
matic 7. 62 mm FN C2. Extractor 1005-21-150-5341 will continue to be demanded 
and used on the Rifle Cl until stocks are exhausted. 

Br owning ,30 Cal M1914A4 

Further investigation into the cause of sears chipping, which was reported in 
the Feb 57 issue, has revealed that sears manufactured by Border City Industries 
and identified by the letters BCI were defective because of faulty heat treatment 
which produced both a hardness in excess of that specified and severe surface de¬ 
carburization. DOS have initiated action to withdraw defective sears from service 
and reduce them to scrap. 


Director Cl 


INSTRUMENTS 


A new director is being introduced into the service. This instrument is 
basically the same as the old No 7 Director but has mil scale graduations, stadia 
lines, a stainless steel pivot, elevating spindle stops and an illuminating device 
incorporated into the telescope. 

Telescope, Sniper, Cl 

A new sniper telescope is being procured. The telescope will be used on 
the FN rifle and is completely interchangeable. Instructions will be published 
under Instruments S630-639 as the information becomes available. 

Test Equipment and Special Tools 

A national survey of instrument test equipment has been completed. Pro¬ 
curement and possible redistribution of some items is being initiated. 

A number of 4-in achromatic lenses, 10-foot focal length, have been pro¬ 
cured. When a suitable adapter is decided on, the lens will be issued complete. 
They will be used as an open colimator in conjunction with a wall chart.' 


Review of EME Instructions 


VEHICLES 


The Vehicles Part and Instruments Part of the EME Manual have been 
reviewed recently. This accounts for the large number of obsolete instructions 
which have been cancelled by recent supplements to CAOs. 

Tubeless Tires 

Due to defects still being encountered with this type of tire on some equip¬ 
ments, they have not been accepted for general use in the Army. However a 
limited number of light standard commercial vehicles equipped with tubeless 
tires have recently entered the service. Instructions on the servicing and repair 
of these tires are being prepared and will be issued when completed. In the 
meantime all repairs will be carried out under local contract. 
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Temporary repairs on the roadside will be done as an emergency measure 
only. Normal action will be to fit the spare wheel and to pass the unserviceable 
tire and wheel to RCEME for repair. 

When replacement tires are required, standard tires and tubes will be in¬ 
stalled. 

Air Brake Systems 2 1/2 and 5 ton SMP 

Reports have been received of drivers disconnecting the low-air-pressure 
warning gauges, to eliminate the noise on a trip, when the pressure falls below 
the minimum. 

Drivers should be warned against this practise. 

To eliminate the condition which causes the problem the following simple 
bheck can be used by unit personnel: 

a. When brake air-gauge records maximum air pressure, shut off engine 
and apply brakes. 

b. Retaining brake application for at least one minute, note pressure drop. 

c. If pressure drops in excess of 8 psi per minute ground vehicle until 
the trouble is corrected. 

This procedure will be the subject of an EME Manual instruction soon, hi 
the meantime drivers could be instructed to include the above test m their irs 
parade daily. 

The leakage has been caused in some cases by a broken air poppet spring in 
the control valve, attributed to the effects of moisture. To date no EFRs have 
been received on this problem, although these should be submitted whenever broken 
springs are encountered. 

DEME is interested in getting reports on the condition of these springs under 
varying conditions such as storage and cold weather operation. 

Fa ctory Approved Exchange Assemblies 

Ford, Chrysler, and IHC dealers have available a number of factory approved 
exchange assemblies that can be obtained by DEWAO purchase. 

The list of factory approved assemblies available through Ford dealers in¬ 
clude engines, generators, starters, fuel pumps, voltage regulators, generator 
armatures, clutch plates, and distributors. The saving that can be effected by 
using these exchanges is substantial. 

Nevertheless, workshops should not overlook-.- 

a. the replacement cost to RCOC. If the SPSS cannot quote the replacement 
price, it may be estimated at 10% below the dealer's trade net price. 

b. the cost of effecting the actual repairs, required in some instances may 
be less than the exchange price, eg, the cost of replacing brushes and 
truing the armature of a generator by a specialist’s firm may cost less 
than the exchange of the assembly. 

c. the use of specialist firms for brake, electrical, fuel pump, and car¬ 
buretor assemblies. 


n 
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To date General Motors dealers are restricted to brakes shoes on factory 
approved exchange asseniblies. 

RCEME personnel concerned with civilian contracts should contact their 
local authorized Ford, Chrysler, and IHC dealers and obtain lists of exchange 
assemblies available together with trade prices. 


ELECTRICAL 

Test Equipment 

To facilitate the overall specification testing of tactical radio equipments, 
! the Test Equipment Adapter Kit has been developed by DEME. 

The kit has been declared very satisfactory on recent user trials and will 
be procured and issued to RCEME workshops as soon as possible. 

This kit consists basically of a small metal panel, which can be readily 
mounted in test cages and vehicles. It contains all the switching facilities ,,0 and 
matching networks necessary for the overall specification testing.of tactical 
radio sets. 

It is so designed that the required test equipment is permanently connected 
to the adapter panel and the radio equipment under test is simply plugged in, thus 
eliminating all headset and test equipment plugs and leads. 

This kit has been designed around the abbreviated inspection instructions 
referred to in the April 58 issue of the Bulletin. 


CHANGE IN WORKSHOP PROCEDURE 

A new system for workshop procedure along with new forms is to come 
into use in the near future. This system, after trials in Camp Borden area, has 
proved that a considerable saving can be effected in clerical work as well as re¬ 
pair down time. At the same time it gives units better service. 

Basically it will operate as follows 

A new CAFC 2149 has been printed onj'no carbon necessary' paper in six 
copies:- - 


Copy 1 

- 

Unit file copy 

Copy 2 

- 

Unit receipt copy 

Copy 3 

- 

Section Work Register 

Copy 4' 

- 

.Job Progress and Control Register 

Copy 5 

- 

Stock control copy 

Copy 6 

- 

Work Order 
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The unit will complete the usual information with respect to the nomenclature, 
quantity, serial number, etc, and will state the date that the equipment is required. 
However, they must be specific when requesting services as workshops will perform 
only the service requested plus the correction of obvious hazards. In the case of 
vehicles/] (and at a later date other equipments) Inspection Form (2208) or other 
appropriate form must accompany the request when units have RCEME tradesmen 
attached to them. 

When this request is received in the workshop, the 2149 number will be re¬ 
corded, the parts required to complete the repair will be listed on the work order 
copy and this will be passed to the SPSS stating the date that the parts are required. 
Ordnance will advise the date parts will be available and will set aside all parts 
held until back-ordered items are received. They will estimate the date back-ordered 
items can be expected, and based on this date the unit will be advised when the equip¬ 
ment can be received into the workshop. 

Copy 3 which becomes the Section Work Register and Copy 4 which becomes 
the Job Progress and Control Register will be placed in KARDEX files and will re¬ 
cord backlog or progress as the case may be, except that it will be filed in and 
remain in the KARDEX file until the job is completed at which time it will be re¬ 
moved and filed with the Work Order. This system obviates the need to transcribe 
the incompleted jobs from the present JP & CR to a new sheet at the end of each 
month as well as any transcription which was made in the Section Work Register. 

In addition to the above, the information typed by the unit on the unit copy 
having been 'earboned' through all copies, eliminates the necessity for the work¬ 
shops to repeatedly transcribe this information from one form to another. The 
backlogs either waiting parts or labour, can now be clearly seen and better work¬ 
load should result. 

A saving of approximately half the Control Office time has been estimated 
as a result of this new system thus permitting Control Office personnel to spend 
more time on their main functions of workshop loading and control. 

RCEME personnel, at units will have to adapt themselves to requesting 
specific services rather than generalities as in the past and this in fact may nec¬ 
essitate an educational program by all officers. Suffice it to say that a tradesman 
of a certain rank and qualification in a unit should be just as capable as an indi¬ 
vidual with the same qualifications at the workshop of saying exactly what is re¬ 
quired to repair an equipment. 

It is hoped to outline in detail,, as a result of the trials in Camp Borden, 
this new procedure by the publication of a new EME Manual Static Ops K 010 before 
the end of this year. 


HAVE FUN - BE A SALESMAN 

The military pamphlet on Training lists the following qualities as essential 
in a leader: 

He must have courage 

He must be technically efficient 

He must have initiative and offensive spirit 
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He must look after his men 

He must be physically and mentally tough 

He must be cheerful 

He must be able to make up his mind 

He must be loyal 

He must instil discipline 

For the RCEME representative the following additional prerequisite should 
be added: 

He must be a salesman 

The ingredients of salesmanship are excellent public relations and a good 
product attractively presented. The RCEME product is service which must at all 
times be of a high standard, but service, like war and salesmanship, is primarily 
an art and perfection is not possible. This is where public relations comes to the 
forefront. It is essential that service be rendered enthusiastically and cheerfully 
in order that the customer be aware that we are anxious to fulfill his needs. Once 
this relationship is established selling becomes relatively easy. However it is just 
as essential to exercise restraint and not oversell by emphasizing our'contribution. 
Let the product (service) speak for itself. It is surprising how the word on good 
service is self-propagating. 

A good example of the above took plate at the Western Command Anti-Air¬ 
craft Summer Camp (Militia:) on Vancouver Island. An AWD from 11 Coy RCEME 
was responsible for maintenance and since there was only one M33C radar avail¬ 
able it was imperative that this equipment be kept operational if the camp was to be 
a success. As it turned out this was not easy. 

On the second training day in camp the radar began to act up and the radar 
technicians worked until the early hours of the morning preparing the equipment 
for next day's firing. This headache continued for three straight days but each 
night the set was brought up to scratch and each day the militia were able to fire 
their guns. Four targets were shot down - one with only three rounds - and the 
Artillery were indeed pleased with their efforts. When the day's training was 
over the Mess was buzzing with enthusiasm as various troop commanders laid 
claim to the successful targets. 

The RCEME rep standing with^the group was obviously enjoying the good 
spirit of the gathering when suddepljj/it was drawn to his attention that he 
"hadn't made any claims for his radar". The observation appeared to be a. 

'come on' trap. 

His very appropriate answer, "It's not my radar, it's yours, and on your 
charge" was received with considerable surprise. However that evening the 
RCEME salesman 'got loaded' on drinks provided exclusively by the Artillery, 
and there is no doubt that RCEME services were a complete sell-out. 


- Lt JJ Kline c 


LOST TIME 


General 


Applied RCEME Management 


From the point of view of management efficiency-; no competent officer or 
supervisor likes to think of time being lost. We must face facts, however, and 
recognize that we cannot expect every minute of a man's time to be effectively 
applied doing the job he is hired to do. There are broad classifications of lost 
time which we might term "hidden" lost time and "accountable" lost time. 

Hidden Lost Time 


It is a fact that when a man continues at a uniform working tempo for a period 
of time, he must stop or the quality of his work will drop or he may become in¬ 
volved in an accident. The duration of this period of time will vary from man 
to man and from day to day, depending on his physical condition, his ability and 
training, fatigue, and other factors. 

Management has come to accept the inevitability of this individual lost time 
and allows for it when establishing standard times. This hidden lost time is im¬ 
practical to account for and control directly. 

However it is, to some degree, controllable by investigation of the cause and, 
as one result, authorized break periods have been introduced. These are account¬ 
ed for and can be controlled. Further efforts to minimize hidden lost time can be 
made by the application of methods, time and motion studies to improve organiz¬ 
ation and methods. 

Accountable Lost Time 


In an effort to deal with accountable lost time EME Manual Static Operations 
K 030 divides "Lost Time" broadly into "Authorized" or "Unauthorized" lost time. 
Annex 1 to the instruction details the main items that fall into these two latter 
broad activity groups-. 

In order that corrective management action can be taken when lost time becomes 
excessive, the condition must be recognized in detail by workshop officers and 
supervisors. To do this it is necessary to examine the lost time activities in the 
light of local conditions and attempt to eliminate the causes. Some COs of RCEME 
workshops have already reported encouraging results in reducing accountable lost 
time but command at all levels must be encouraged to reduce lost time and ensure 
that maximum advantage is gained from RCEME manpower. 


TWO-WAY RADIO COMMUNICATION 
Area Provost Detachment 


General 


RCEME workshops are frequently called upon to perform repair and main¬ 
tenance operations of a varied and interesting nature. In some cases, these re¬ 
quire careful planning and preparation to effect repairs not generally found in 
service repair data. One valuable experience gained during the past three years 
at 207 Workshop has been the maintenance and repair of the two-way radio com¬ 
munications system operated by the Eastern Ontario Area Provost Detachment. 
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Equipment 

The equipment, a 50 w crystal controlled station combination, manufactured 
by the Canadian General Electric Company, consists of a communication trans¬ 
mitter housed in a shed located at the foot of the water tower at The RCEME School. 
The antenna system, a 1/4 wave fed by a coaxial cable is erected on the top of the 
water tower some 160 feet high. This provides good signal radiation for the area, 
developing an operating range of approximately 100 miles. The transmitter is op¬ 
erated from a remote control panel located some 3 miles distant at the offices of 
the Area Provost Detachment. A local telephone line is used to connect the main 
transmitter with the remote control panel. Three Provost vehicles are equipped 
with mobile transmitter-receivers. All this equipment is in service 24 hours a 
day. 

Maintenance and Repair 

Radio transmitters are sensitive to moisture. The transmitter in this case, 
located under the water tower, has been subjected constantly to water entering the 
transmitter shed. Despite repeated attempts at repair by the Engineers, moisture 
seemed to be ever-present. 

The antenna, system failed on several occasions because of the effects of 
weather. During high winds the coaxial cable became over-stressed and internal 
breaks occurred. On other occasions the antenna was struck by lightning fract¬ 
uring connectors and adaptors. 

In order to effect repair, it was necessary to obtain the services of a steeple 
jack to assist with the dismantling of the coaxial cable from the water tower. Once 
the antenna' system was laid out on the ground, locating the fault in the coaxial 
cable began. Normally these faults are intermittent and do not show up in fine 
weather. Weather also plays havoc with telephone lines which in some cases are 
fairly ancient and susceptible to moisture. 

The equipment mounted in the vehicles has given good service during three 
years of constant use. Some failures were caused by frost and moisture damage 
to insulation. Tube failures were fairly heavy but not abnormal in the light of the 
number of operating hours and the fact that ordinary tubes were used. In most cases 
the charging system and voltage regulation were contributing factors in short tube 
life. 


A program is now under way to relocate the transmitter and antenna system 
in the Telecommunications Shop at 207 Workshop. Although the antenna will be 
mounted at a much lower height it is none the less located in a good area for signal 
radiation, as tests have proved. It will be necessary to dismantle the antenna sys¬ 
tem from the water tower and re-install through the concrete roof of the workshop 
building. The control equipment and transmitter will be situated in a warm dry 
room easily accessible to RCEME tradesmen for maintenance and repair. 


- Capt HF Protheroe 
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1 OCT 58 
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3 Coy 

DD 

Campbell 

4 Coy RCEME 

DG 

Carlyle 

2 Fd Wksp 

HL 

Cohen 

6 Coy 

EW 

Cole 

204 Base Wksp 

KF 

Collins 

DWD 

JH 

Coombe 

DEME 

FE 

Cooper 

The RCEME School 

F 

Coultish 

DQOP 

BB 

Cox 

DEME 
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Majors 


JC 

Currie 

2 1/C Comd EME Wescom 

JE 

Cuzner 

11 Coy 

FL 

Demone 

DEME 

MA 

Dolan 

ADE 

WA 

Down 

The RCEME School 

WE 

Ellis 

DEME 

HHE 

Erb 

The RCEME School 

RF 

Fendick 

204 Base Wksp 

RK 

Fulford 

DEME 

JJ 

Garnett 

HQ Eascom 

WH 

Glove r 

3 Fd Wksp 

H 

Goodfellow 

1 Fd Wksp 

RE 

Ha 11am 

202 Base Wksp 

EJ 

Hare 

8 Coy 

EJO 

Harvey 

DEME 

TR 

Heal 

CALE 

EF 

Hendricks 

The RCEME School 

RHC 

Hodgson 

DEME 

EC 

Ilott 

HQ RCEME Pracom 

AJ 

Jeffery 

2 Coy 

FG 

J ohns on 

CAS (W) 

EG 

Jones 

DWD 

FR 

Kaye 

DEME 

HLM 

King 

ADE 

DT 

Kennedy 

Inspection Services 

VD 

Kenyon 

12 Coy 

JS 

Kitto 

UK Exchange Offr, CALE 

RC 

Lane 

DE/ETW 

EW 

Laver 

HQ RCEME Cencom 

CG 

Lawrence 

CALE 

JL 

Loughridge 

13 Coy 

RL 

MacDonald 

204 Base Wksp 

ALD 

Mac Done 11 

7 Coy 

JH 

Mac Lean 

Cdn Arsenals Ltd Long Branch Out 

AGM 

Maitland 

6 Coy 

RD 

Maybe e 

RCEME School 

HE 

Me Laughlin 

HQ 4 CIB 

IM 

Me Laughlin 

CADEE 

H 

McManus 

D Pers RCEME 

GP 

Miggins 

4 Fd Wksp 

KL 

Murray 

10 Coy 

JN 

Pinder-Moss 

The RCEME School 

PLW 

Platt 

HQ RCEME Quecom 

CG 

Provan 

DQMG (D&D) 

CG 

Racicot 

5 Coy 

AM 

Reid 

RCEME School 

RC 

Rivers 

202 Base Wksp 

ANP 

Roberts 

DEME 

M 

Ruscher 

56 Inf Wksp 

IC 

Scarlett 

204 Base Wksp 

FJ 

Sergi 

ADE 

JP 

Sherren 

DEME 

JL 

Sloan ■ 

ADE 

SG 

Tait 

202 Base Wksp 

AR 

Thomsen 

204 Base Wksp 

DJ 

Tidy 

ADE 

JM 

Treleaven 

4 Fd Wksp 

PA 

Tuck 

DEME 

JW 

Whitt ingham 

DEME 

EA 

Williams 

CGS Office A HQ 

JA 

Wilson 

4 Fd Wksp 
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Captains 


LW Armstrong 
BE Babcock 
GE Ball 
P Bateson 
GN Brent 
FC Bridges 
PL Burcombe 
GR Burton 
LN Bydal 
JL Calvert 
JNR Campbell 
AB Cantlon 
FR Carruthers 


FW 

Chapman 

HW 

Chapman 

JF 

Clarabut 

BC 

Clerke 

JE 

Coates 

WG 

Collins 

RDL 

Connell 

JH 

Cooper 

KLF ; 

Coupland 

JN 

Courtney 

GC 

Craft 

EB 

Creber 

AM 

Croft 

JJE 

Cuddihey 

DH 

Cumm ing 

DH 

Curling 

LA 

Davis s 

JD 

Delaney 

B 

Deibert 

FF 

Doherty 

AS 

Etter 

GL 

Evans 

HJ 

Fleming 

DH 

Fraser 

DV 

Geary 

SA 

Girdle r 

GE 

Grainger 

DA 

Grant 

ADL 

Grinham 

WJA 

Groom 

GM 

Hagan 

WJN 

Haggins 

JR AC Hamel 

DV 

Hampson 

HV 

Hann 

CB 

Hellyer 

RV 

Hill 

LF 

Holland 

HW 

House 

AW 

Hughes 

RG 

Humphreys 

CH 

HursP 

KR 

Joslin 

JJ 

Kane 

KT 

Kennah 

NE 

Laviolette 


13 Coy 

The RCEME School 

1 Coy 

CASC(1 Fd Wksp) 

DEME 

BE ME 

202 Base Wksp 
7 Coy 

The RCEME School 
The RCEME School 
5 Coy 
16 Coy 
DEME 

The RCEME School 
DEME 
4 Fd Wksp 

3 Coy 
DEME 

The RCEME School 

2 Cdn Inf Bde LAD 
CAS(W) On Course 

I Fd Wksp 

II Coy 
ADE 

RMC of S 
JABC School 
1 LAA LAD 
The RCEME School 
RMC of S 
1 RCHA LAD 

14 Coy 

4 CIB LAD 
DEME 

4 RCHA LAD 
10 Coy 
GMC Oshawa 
DEME 
ADE 

56 Inf Wksp 
ADE 

RCEME School 
DEME 

204 Base Wksp 
4 Coy 
DEME 

4 Coy 

I CIB LAD 
10 Coy 
RMC of S 

202 Base Wksp 
ADE 

DE/ETW 
8 Coy 

II Coy 

56 Inf Wksp 
ADE 

1 9 Coy 

2 Fd Wksp 

5 Coy 
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Captains 

JW Lelacheur 
AC.” Leonard 
RW Libbey 
RR Logan 
LH Love 
T Lowe 

WF Lucano 
AM MacDonald 
JA MacDonald 
A J Mac Gillivray 
RL Macintosh 
RMG MacKenzie 
RH MacLeod 
E Mac Millan 

DM Maher 


The RCEME School 
CAS(W) 

The RCEME School 
204 Base W.ksp 
DWD 
2 Coy 

The RCEME School 
204 Base Wksp 
12 Coy 

1/8 Cdn Hussars 
CADEE 

The RCEME School 
16 Coy 

202 Base Wksp 
202 Base Wksp 
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Captains 


WG 

Svab 

RMC of S 

GW 

Swallpw 

DEME 

WA 

Thomas 

The RCEME School 

JD 

Trevithick 

3 Fd Wksp 

WW 

Virtue 

ADE 

RW 

Vollett 

10 Coy 

PG 

Vyvyan 

3 Coy 

HK 

Warren 

The RCEME School 

MG 

White 

CADEE 

WR 

Willing 

CAS(W) 

DPW 

Wood 

204 Base Wksp 

GA 

Wright 

202 Base Wksp 

B 

Yarymowich 

CASC (HQ Quecom) 

Lieutenants 


KI 

Anderson 

3 Fd Wksp 

WM 

Argue 

Queen's University 

GF 

Bews 

DE/ETW 

NE 

Birchard 

HQ RCEME Cencom 

JE 

Brewster 

14 Coy 

FN 

Brodie 

The RCEME School 

JE 

Brown 

4 Fd Wksp 

FJ 

Burton 

202 Base Wksp 

CO 

Bush 

4 Fd Wksp 

LJE 

Byer 

University of Toronto 

WM 

Campbell 

The RCEME School 

G 

Charles 

16 Coy 

TM 

Che 11 

University of Toronto 

JP 

Cloutier 

The RCEME School 

EM 

Conway 

2 Fd Wksp 

GL 

Crooks 

4 Fd Wksp 

PR 

Dack 

The RCEME School 

FA 

Dixon 

The RCEME School 

JP 

Durocher 

"A" Sqn 1 /8th Can Hu: 

S 

Dzuba 

The RCEME School 

CG 

Edgar 

The RCEME School 

OA 

Edmond 

The RCEME School 

HT 

Edworthy 

The RCEME School 

AE 

Elliott 

202 Base Wksp 

RJ 

Francis 

DEME 

GM 

Gauthier 

202 Base Wksp 

AM 

Gilbert 

DEME 

FB 

Goring 

204 Base Wksp 

RE 

Gould ing 

3 Fd Wksp 

NA 

Graham 

The RCEME School 

JR 

Griffin 

16 Coy 

PEV 

Hansen 

6 Coy 

TR 

Hare 

202 Base Wksp 

FA 

Hlohousky 

The RCEME School 

O 

Howard 

The RCEME School 

WR 

Hyman 

RCEME School 

FG 

Hutson 

University of Toronto 

MC 

Johnston 

10 Coy 

JR 

Kaye 

HQ RCEME Wescom 

GW 

Keays 

The RCEME School 

JE: 

Kerr 

DEME 

WT 

Kingston 

The RCEME School 

JJ 

Klinec 

11 Coy 
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Lieutenants 


RA 

Kyle 

The RCEME School 

PR 

Lavallee 

The RCEME School 

EV 

Maclnnis 

The RCEME School 

RJC 

Maillet 

The RCEME School 

GM 

Masuda 

The RCEME School 

DG 

McKay 

7 Coy 

HJ 

Millen 

56 Inf Wksp 

TM 

Mimee 

The RCEME School 

HG 

Morgan 

Central Ontario Area I Staff, Toronto 

JL 

Moyse 

HQ RCEME Eascom 

PB 

Nicholson 

CAS(W) (U of Mich) 

TA 

Noon 

2 Coy 

HA 

Patterson 

10 Coy 

JE 

Peacock 

DEME 

DB 

Perrin 

The RCEME School 

RH 

Purton 

DCER 

JF 

Rea 

The RCEME School 

JHP 

Richard 

The RCEME School 

GS 

Rippengale 

The RCEME School 

HL 

Robinson 

The RCEME School 

V 

Roddick 

RCD LAD 

PF 

Romyn 

The RCEME School 

WGL 

Russell 

202 Base Wksp 

FJ 

Seabrook 

HQ RCEME Wescom 

WJ 

Shearing 

The RCEME School 

RH 

Silversides 

7 Coy 

DR 

Springett 

The RCEME School 

EL 

Taylor 

4 Fd Wksp 

RH 

Thorn 

The RCEME School 

VCY 

Yaliquette 

The RCEME School 

DS 

Van Dusen 

The RCEME School 

AG 

Waters 

The RCEME School 

DS 

White 

204 Base Wksp 

BH 

Wright 

DEME 

WC 

Perry 

The RCEME School 

JMF 

Bourassa 

McGill University 


2nd Lieuten ant. 

TO Isbester 3 Coy 


1 
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" WHEN I GET MY PENSION, I'LL...." 


Here are a few more recently retired members of the Corps and what 
they're doing: - 

Capt Miles Morgan is now manager of the stationery department at 
Head Office,Toronto-Dominion Bank, Toronto. 

Major GL Lodge, RR#5 Kingston,. Ontario, is now a representative 
for MacGregor the Mover, Ltd. He said in his letter, "I will be glad to ex¬ 
tend a welcome to any RCEME lads who care to drop in and see me". 

FS Feader(W0 2) is chairman and instructor in Business Administration, 
Mount Royal College, Calgary. 

LD McRitchie (WO 2) RR# 3 Oromocto NB is now a clerk in Central 
Registry, Camp Gagetown. Says Mac, "I don't think I will ever get used 
to civilian life, one seems to get ingrained with army routine after so 
many years". 


ARX YOU A KXY PXRSON? 

"Xvxn though my typxwritxr is an old modxl, it works 
quitx wxll xxcxpt for onx of thx kxys. I wishxd manytlmxs 
that it workxd pxrfxctly. It is trux that thxrx arx forty-six 
kxys that function wxll xnough, but just onx kxy not working 
makxs thx diffxrxncx. 

"Somxtimxs it sxxms to mx that our safxty program is 
somxwhat likx my typxwritxr--not all thx pxoplx arx working 
propxrly. 

You may say to yoursxlf, 'Wxll, I am only onx pxrson. 

I won't makx or brxak a program.' But it doxs makx a dif¬ 
fxrxncx bxcausx a safxty program, to bx xffxetivx, nxxds thx 
activx participation of xvxry xmployxx. 

"So thx nxxt timx you think you arx only onx pxrson and 
that your xfforts arx not nxxdxd, rxmxmbxr my typxwritxr 
and say to yoursxlf: 'I am a kxy pxrson in our safxty pro¬ 
gram, and I am nxxdxd vxry much!'" 


Ohio Power Safety Bulletin 



b: u t. , 

0 : \ 


•i; -.';' <fey 

■.■®‘u5?v5S«W<i 


RADIATION SAFETY OFFICERS' COURSE 

Back Row - LtoR:- Captains WR Shaw, AMMacDonald, JR Moore, RLHamel, 
GD Savage, HY Hann, OD Smithe, KS Parton. 

FrontRow - LtoR:- Maj JN Pinder-Moss, Capt DG Loomis, TS03 JABCS, 

Maj CD Munro, OC Nuclear Sqn JABCS, Maj RE Newton, 
Cl JABCS, S/L W Greensword, Training Co-ordinator 
JABCS, Capt AM Croft, Maj ANP Roberts, 





